	TITLE: Advocacy Advisor, Children’s rights & Climate

	TEAM/PROGRAMME: SC Europe
	LOCATION: SC Europe office in Brussels or elsewhere in Europe with regular travel to Brussels

	GRADE: Nat 3
	CONTRACT LENGTH: 1 year with possibility of extension

	CHILD SAFEGUARDING:
Level 2: either the post holder will have access to personal data about children and/or young people as part of their work; or the post holder will be working  in a ‘regulated’ position (accountant, barrister, solicitor, legal executive); therefore a police check  will be required (at ‘standard’ level in the UK or equivalent in other countries).


	ROLE PURPOSE:
The EU has given climate exceptional priority through the EU Green Deal and other related actions and policies and is rightfully being considered as a leader on the issue of climate protection globally.

One of SC’s key priorities globally is to make sure that the climate crisis is perceived as a child rights crisis and children are agents of change. SC’s global co-child led campaign, Generation Hope, is focused on climate change and inequalities of children with the purpose of creating a safe, healthy and happy future for children.

In this context, SC Europe aims to strengthen its advocacy capacity and engagement with the EU with the purpose of leading discussions related to climate change, environmental protection and children's rights.

The post holder will strengthen internal ways of working by connecting members and offices in Europe and linking it to the work taking place globally in the movement. They will lead SC Europe’s advocacy by designing an influence EU focused strategy and position the office and organisation among EU decision makers and Brussels based organisations. They will tailor the organisation’s messaging on EU policies and strengthen and coordinate the members’ messaging at national level. Finally, the post holder will work together with child participation colleagues in the movement to empower children to know their rights in relation to climate change and bring children’s views in decision making procedures at EU level.

The post holder is expected to start beginning of January 2024.

	SCOPE OF ROLE:
Reports to: Head of EU Domestic Advocacy and Partnerships & Head of EU International Advocacy and Partnerships

Staff reporting to this post: n/a
Key internal relationships: SC Europe domestic and international teams, Child poverty Reference Group, Save the Children’s Policy Advocacy & Campaigns Department Budget Responsibilities: n/a

	KEY AREAS OF ACCOUNTABILITY:


SAVE THE CHILDREN INTERNATIONAL [image: ]
ROLE PROFILE


	· Develop a European advocacy strategy on children’s rights and climate that will define SC Europe’s short and long term objectives. Identify key stakeholders for influencing. including a power mapping.
· Identify relevant EU policies and lead on policy outreach initiatives directed toward EU
stakeholders on children’s rights and climate.
· Develop relevant policy messages and draft policy positions, briefings, news and information briefs, social media and other advocacy documents.
· Build relevant networks and engage with external stakeholders: EU institutions, Brussels based NGOs, Networks, Alliances and foundations with the aim of positioning SC as an expert in the field.
· Create the links between climate advocacy and child participation
· Strengthen capacity of SC colleagues in Members and Country offices on climate change, environment protection and children’s rights issues.
· Liaise and coordinate with multiple stakeholders in the Save the Children movement, including advocacy colleagues in Member offices, SCI’s PAC team, Generation Hope team
· Monitor and regularly contribute information on advocacy achievements to relevant monitoring systems and report achievements to the Global Policy, Advocacy and Campaigns Steering Group and other relevant groups.
· Map out SC Members and Country offices capacity and expertise on the topic of
children’s rights and climate change.

	SKILLS AND BEHAVIOURS (SCI Values in Practice) Accountability:
· holds self accountable for making decisions, managing resources efficiently, achieving and role modelling Save the Children values
· holds the team and partners accountable to deliver on their responsibilities - giving them the freedom to deliver in the best way they see fit, providing the necessary development to improve performance and applying appropriate consequences when results are not achieved.
Ambition:
· sets ambitious and challenging goals for themselves and their team, takes responsibility for their own personal development and encourages their team to do the same
· widely shares their personal vision for Save the Children, engages and motivates others
· future orientated, thinks strategically and on a global scale.
Collaboration:
· builds and maintains effective relationships, with their team, colleagues, Members and external partners and supporters
· values diversity, sees it as a source of competitive strength
· approachable, good listener, easy to talk to.
Creativity:
· develops and encourages new and innovative solutions
· willing to take disciplined risks.
Integrity:
· honest, encourages openness and transparency; demonstrates highest levels of integrity

	QUALIFICATIONS
· Education to Master’s level, with a qualification in environment protection/ climate change or related fields (such as international relations, politics, law, economics) is desirable. Education to Bachelor’s degree level is essential.



	EXPERIENCE AND SKILLS:
· Demonstrable advocacy experience in child rights, protection, and climate change
· Knowledge and understanding of EU policies on climate change / environment protection
· Networks of influence, and an ability to manage diverse professional relationships, thereby securing significant new opportunities for the organisation.
· A proven advocacy track record; the ability to speak and communicate effectively, and to tailor messages to different audiences.
· Knowledge and experience of child participation and/or child led advocacy is desirable.
· Experience of successfully operating in an international environment with people from diverse backgrounds and cultures.
· A full appreciation of the value of cooperation within a team environment.
· Experience of solving complex issues through analysis, definition of a clear way forward and ensuring buy in.
· Commitment to Save the Children’s values.
· Ability to work and write in English, French speaking and writing desirable.


	Additional job responsibilities
[bookmark: _GoBack]The job duties and responsibilities as set out above are not exhaustive and the post holder may be required to carry out additional duties within reasonableness of their level of skills and experience.

	Equal Opportunities
The post holder is required to carry out the duties in accordance with the SCI Equal Opportunities and Diversity policies and procedures.

	Child Safeguarding:
We need to keep children safe so our selection process, which includes rigorous background checks, reflects our commitment to the protection of children from abuse.

	Safeguarding our Staff:
The post holder is required to carry out the duties in accordance with the SCI anti-harassment policy

	Health and Safety
The post holder is required to carry out the duties in accordance with SCI Health and Safety policies and procedures.
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